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CAMPUS NEWS




SATURDAY, NOVEMBER 9TH 
OFFICE OF ADMISSION AND FINANCIAL AID
WE ARE EXPECTING A RECORD TURNOUT 
OF OVER 800 HIGH SCHOOL SENIORS (THAT 
MEANS OVER 2500 PEOPLE!)
ACADEMIC DEPARTMENTS AND 
STUDENT ACTIVITIES GROUPS PARTICIPATING 
MUST HAVE THEIR REPRESENTATIVES IN THE 
BALLROOM FROM 12:00 NOON TO 3:00 PM
BRING STUDENTS WITH YOU 
TO HELP WITH YOUR TABLE
Campus News is distributed weekly to foster communication and encourage information sharing 
among University departments. Articles submitted are the responsibility of their authors alone and do not 
imply an opinion on the part of La Salle University or the Department of Mail and Duplicating Services.
La Salle University
Office of the P resident
P hiladelphia. PA 19141 • (215)951-1010 • FAX (215)951-1783
DATE: October 31, 1996
TO: All Employees
FROM: Joseph F. Burke, F.S.C.
SUBJECT: American Red Cross/La Salle University Faculty/Staff Blood Donor Campaign
Dear La Salle Employees:
We have the advantage o f  living and working in a community that has a high 
concentration o f  hospitals with state-of-the-art technology, equipment and medical talent. As 
you know, an essential element for our hospitals to carry out their m ission to provide quality 
health care is to have an adequate blood supply.
Recently, the American Red Cross has experienced local and national shortages o f  blood. 
W hile supplies have stabilized, there is still a deficit situation occurring.
An employee blood donor campaign is scheduled for:
Thursday, November 14
11:30 a.m. to 5:00 p.m.
Ballroom of Student Union Building
**If you cannot make this date you are welcome to give on November 12 or 13 - just 
stop by the Ballroom.
Your donation remains vitally important to area hospital patients. I strongly encourage 
your participation in this lifesaving program.
PLEASE CONTACT MARYANN MAUGLE FOR AN APPOINTMENT - EXT. 1474
La Salle University
Office of the P resident
P hiladelphia. PA 19141 • (215)951-1010 • FAX (215)951-1783
N ovem ber 4, 1996
TO: La Salle C om m unity
FROM : Joseph F. Burke, F.S.C., Ph.D .
Dear Colleagues:
In August 1996 Christian Brothers and their colleagues from  across the country  
were invited to a La Sallian A ssem bly at Lewis U niversity in Lockport, Illinois. The  
assem bly included presentations by Brother Gerard Rum m ery, “Educational 
W orldview  from  the Perspective of the Institute,” and Brother John Johnston, “A  
W orld-W ide Lasallian View: Challenges to the U S A /T oron to  R egion.” There are tw o  
video tapes o f each presentation available for borrowing from  m y office.
Brother Gerard Rum m ery is General C ouncilor o f the D e La Salle Christian 
Brothers w ith  responsibilities for the U S /T oron to  Region, Vietnam , Ireland, Great 
Britain and Malta. A n expert in Catholic education, he is the author o f Catechesis and 
Religious Education in a Pluralist Society.
Brother John Johnston is in his second seven year term as Superior General of 
the D e La Salle Christian Brothers.
If you  w ould like to borrow a tape, please contact m y office at the above 
number.
La Salle University 9
Office of the P rovost 
P hiladelphia. PA 19141 • (215)951-1015 • F ax (215) 951-1785
CORE CURRICULUM REVISION
The following pages provide a current status report 
from the Curriculum Committee regarding 
work to date on core curriculum revision, specifically:
* Minutes of the October 11,1996 Meeting
* Minutes of the October 22, 1996 Meeting
* Report of Subcommittee B:
Charges and Recommended Time Line
* Report of Subcommittee C:
Principles and Guidelines for Core Curriculum Revision
11/6/96
La Salle University 
Minutes of the Curriculum Committee 
October 11, 1996
Present: A. Bean, N.. Belzer, M. Boyle, N. Brewer, G. Bruce, C. Capers,
D. George, J. Kane (Chair), B. Millard, G. Morocco, G. Ramshaw, 
S. Smith, A. Walsh
Excused: J. Baky, J. Beitz, C. Freeman, D. Galante
J. Kane called the meeting to order at 2:40 P.M. The approval of the September 
10 minutes was postponed to a future meeting.
J. Kane began the discussion of the three subcommittee reports by reminding 
the committee that any curriculum revision process depends for its success 
upon the cooperation and collaboration of both faculty and administrators. 
Although the Design Committee must obviously focus on curriculum structure, 
it must also keep in mind faculty strengths, budget considerations, work­
load considerations, and other administrative concerns.
N. Belzer then introduced Subcommittee A 's report on the composition of the 
Design Committee. He emphasized that, although faculty representation was 
certainly a goal of the subcommittee, its members also recognized that not 
every department could be represented. In the ensuing discussion, the following 
issues were raised:
When the question of student input was raised, N. Belzer responded that although 
the Design Committee should consult students, students might not necessarily 
be members of the committee, since students would need 2-3 years of experience. 
Members of the Curriculum Committee expressed their desire that input from 
both day and evening students be actively sought, perhaps by targeting specific 
student groups as resource groups.
The ideal size of the Design Committee was then discussed, taking into 
consideration the advantages and disadvantages of smaller and larger working 
groups, released time for faculty, and related budget constraints. It was 
decided that a working group of 10 would be recommended.
After a lengthy discussion of the qualifications of those members of the 
university community nominated by Subcommittee A for membership on the Design 
Committee, 10 names, along with alternates, were chosen to be sent to the 
Faculty Senate for approval.
A. Bean next introduced Subcommittee B's report on the time line for the 
Design Committee. In the ensuing discussion, the following issues were 
raised:
Some committee members asked questions about terminology used in the report, 
especially as it related to lines of responsibility; for example, one committee 
member questioned whether or not "Curriculum goals" are the same as "learning 
goals."
A. Bean pointed out that the phrase "confer with" in Charge #5 (7...the DC will 
confer with the University Curriculum Committee...") is deliberately vague 
because the Curriculum Committee will not "approve," but advise and guide the 
Design Committee’s deliberations. This led to a larger discussion of the 
necessity of constantly seeking and using faculty input throughout the process.
2 .
A. Bean noted that it was the intent of the subcommittee that regular 
faculty consultation would occur as the process moves forward, and not only at 
designated points on the design time line. The committee then discussed 
various formats for guaranteeing such input, including open forums, informational/ 
educational sessions, and regularly utilizing faculty resource groups. It 
was also suggested that an initial meeting be held between the Curriculum 
Committee and the Design Committee to clarify charges, explain rationales, 
and so on.
Consideration of Subcommittee C's report on guidelines for the Design Committee 
was postponed to the October 22 meeting.





October 22, 1996 Meeting
Present: John Baky, Andrew Bean, Janice Beitz, Norbert Belzer, Gregory
Bruce, Cynthia Capers (Secretary), Carole Freeman, David 
George, Joe Kane (Chair), Barbara Millard, Gail Ramshaw, Fred 
Schmidt (Guest), Stephen Smith, Anne Walsh
Not Attending: Michael Boyle, Nancy Brewer, Michael Creedon, Dominic
Galante, Glenn Morocco, Jill Morrisroe
Meeting called to order at 3:35 PM. Minutes of October 11,1996 were 
distributed; they will be reviewed at the next scheduled meeting. Letter to 
Faculty Senate regarding selection of faculty for the Curriculum Design 
Committee was distributed.
Reviewed minutes of September 10, 1996 with corrections to be made in 
wording on page 2 paragraph. Recommended: "Membership recommendation 
will be forwarded to Faculty Senate for review and appointments." Additions 
were made to persons attending the meeting. Minutes were approved with the 
aforementioned corrections.
Reports of Subcommittees B and C will be attached to Curriculum Committee 
minutes. It was noted that the guidelines from Subcommittee C reflect the time 
line that is recommended for implementation:
Report from Subcommittee C:
• B. Millard distributed listing of twelve principles as published by the American 
Association of Colleges. These principles were used to develop the eight 
principles listed in the Subcommittee report. The phrase “general education” 
was changed to “core curriculum” to better reflect the language used at La Salle.
• G. Bruce asked if the principles could be used as criteria against which we 
could measure our new curriculum. Several comments ensued: Could be; Yes, 
but not developed for that explicit purpose; principles can be used as a wish list 
and be the basis for developing criteria for outcome measures.
• J. Kane stated that report was the Subcommittee’s best effort for developing a 
charge for the development and design of the new curriculum.
• J. Kane questioned the use of incentives (p. 4, #6 of report) since the full-time 
faculty have the responsibility to staff the courses in the core curriculum. B. 
Millard added that the goal was to emphasize the importance of having 
enthusiastic and motivated groups of faculty teaching the core. It was 
recognized that departments will staff the courses. However it was expressed 
that it is vital that faculty teaching the core be committed to doing a good job.
Curriculum Committee Minutes, 10/22/96 Meeting
Page 2
• S. Smith emphasized that faculty need a sense of ownership and investment in 
the core rather then just teaching because it is assigned and, therefore, a 
responsibility.
• C. Capers asked if commitment and responsibility could be facilitated in the 
way in which the Subcommittee suggests since there are intrinsic and extrinsic 
factors associated with doing a good job.
• D. George asked that ideas and suggestions have citations to support and 
reference ideas expressed. He further suggested that a bibliography be 
developed by the Design Committee.
• G. Ramshaw asked if out-of-classroom experiences will be required. J. Kane 
responded that class trips and community service are relevant. B. Millard 
referred the committee members to principles #4 and #6 and that the 
Subcommittee recommended the two principles rather than collapsing into one 
broad principle. The transformational quality of an education was viewed as 
experiential. However, the way in which it is met remains open.
• G. Bruce asked why social responsibility was singled out in #3. Comments in 
response: it is in the mission statement; includes other sub-concepts such as 
civic responsibility, diversity, and giving back to the larger community. 
Recommended to change the word “teaches” to “fosters.”
• Summative comments about the principles and guidelines submitted: congruent 
with mission, learning goals, and ten characteristics of the Lasallian Learning 
Environment; seems practical and easy to understand; principles are much 
broader than that which the Design Committee can accomplish; the phrase 
“guiding principles” seems appropriate when referring to the report of the 
Subcommittee.
• Further discussion about changing the word “incentive" but no specific 
suggestion emerged.
• MOTION by N. Belzer and seconded by G. Bruce: That the principles and 
guidelines be referred to the Design Committee as a framework for developing 
the revised curriculum.
Vote: 11 Yes; 0 No, 1 Abstention
Next meeting on November 5, 1996 will discuss the relationship that the 
Curriculum Committee has to the Design Committee. If possible there will be a 






Re: Draft Charge for the Curriculum Design Committee
Introduction
Over a decade has passed since La Salle University implemented major changes in its core 
curriculum. In that time period, new models for college curricula have emerged, the University and 
its major programs have continued to evolve, and its student population has changed. This 
changing environment has created the need to reevaluate the current core curriculum and consider 
potential ways to revise it. One o f the key recommendations emerging from the Middle States 
accreditation process was “the implementation o f a comprehensive review process for the core 
curriculum.” Furthermore, the University Curriculum Committee has voted to move ahead with 
curriculum revision and has created a Design Committee to develop the new core curriculum. 
Specific charges to the Design Committee and a suggested time line for their work are given below.
Specific Charges
1. The primary charge to the Design Committee is to design a new core curriculum for La Salle 
University and to develop guidelines for its implementation. The phrase “core curriculum” 
refers to the set o f general education requirements, outside the major, to be met by all 
undergraduate students.
2. First, the Committee will develop curriculum goals designed to meet the needs o f La Salle’s 
students and consistent with the University’s mission and vision for the 21st century. The 
Design Committee may take advantage o f relevant preliminary work done by the Curriculum 
Committee and other groups in the University.
3. In the second stage o f its work, the Committee will consider a broad range o f alternative models 
for the new curriculum. Then it will focus on the 2 or 3 o f these which best fit the needs o f La 
Salle University and its students.
4. The third stage o f the Design Committee’s work will be to develop the final curriculum 
proposal and obtain a majority vote o f the La Salle faculty for its approval.
5. Throughout each stage, the Design Committee will actively involve La Salle students, faculty 
and administration in the development process. At the completion o f each stage, the DC will 
confer with the University Curriculum Committee o f its progress and consult with faculty via a 
faculty forum.
6. The Design Committee may request the resources needed to complete the curriculum 
development process in a timely manner. These include released time for the Design Committee 
chair and members, obtaining expert consultation, and attending relevant conventions as needed.
TIME LINE FOR DESIGN COMMITTEE
This time line lays out the work of the DC in 3 stages:
stage 1, presenting curriculum goals, that is, the basic principles behind the curriculum, the 
University’s learning goals, any distinctive direction of the new curriculum, etc. 
stage 2, presenting 2-3 models which encompass the curriculum goals (stage 1 and stage 2 are o f  
course interrelated.)
stage 3, final proposal o f the new curriculum
The CD is encouraged to work openly. Consultation, occurring at least once per stage, can include 
conferring with the Curriculum Committee, departments, faculty forums and members o f the 
administration.
The following calendar is intended to suggest a “most likely” case, but is not intended to prohibit 
the DC from proceeding along a different time line.
1996
Oct Committee A reports to Curriculum Committee nominations for DC 
Nov Curriculum Committee approves membership of DC 
Dec Faculty Senate approves membership of DC
1997
Jan DC begins work on stage 1: curriculum goals 
Mar report on stage 1 to University for consultation 
Apr DC considers comments and completes stage 1
summer DC begins work on stage 2: 2-3 models
DC each given one-course reduction 1997-98 academic year
Sept DC continues work on stage 2
Nov report on stage 2 for consultation
Dec DC considers comments and completes stage 2
1998
Jan DC begins stage 3: final curriculum proposal
Mar report on stage 3 to University
Apr DC considers comments and completes stage 3
faculty vote to approve, majority of faculty required
fall pilot courses (as are possible) begin
1999-2000 catalog prepared, with new curriculum 
1999-2000 new courses prepared
1999
spring complete preparation of new courses and transition tasks 
fall entering freshmen begin new curriculum
Report of Committee “C”: Principles and Guidelines
Members of the Committee: Dr. Janice Beitz, Dr. David George, Dr. Barbara Millard, Ms. Jill 
Morrisroe, Dr. Frederick Schmidt, Stephen Smith, Dr. Anne Walsh.
Prologue:
After substantial discussion, the subcommittee adopted the following Principles largely from the 
AAC&U publication Strong foundations: Twelve principles fo r  effective general education 
programs. The subcommittee found these principles to have a high correlation to the values and 
goals articulated in La Salle University documents, including: the Mission Statement of the 
University, the Mission Statement and Strategic Plan of the Academic Affairs Area, the “ 10 
Characteristics of a La Salle Education,” and drafts of the “Learning Goals” for the core 
curriculum that emerged from the August workshop. While some of the 12 Principles listed by 
AAC&U have been consolidated in this document, the subcommittee has added to them other 
practical “Guidelines” related to the imperatives of efficient administration. The subcommittee 
recommends to the Curriculum Committee that it adopt the following framework of “Principles 
and Guidelines” to forward to the Design Committee.
PRINCIPLES AND GUIDELINES
Principles:
1. A Strong Core Curriculum Embodies the University Mission and Explicitly Answers the
Question: What Is the Point of the Core Curriculum?”
By “point” this principle argues for a clear articulation of Learning Goals as well as a 
“vision” related to the tradition of the university which informs the students’ “whole” experience 
of the core curriculum.
2. A Strong Core Curriculum Continuously Strives for Educational Coherence.
A curriculum designed as “political compromise” usually leads to a fragmented experience 
for students who have difficulty establishing connections between disciplines. A survey of the 
core curricula designs of other institutions demonstrates that there are many structures to serve as 
models for achieving this coherence in design. The one chosen or devised for La Salle should 
reflect the learning goals and university mission as well as lend itself to assessment regarding the 
essential quality o f coherence.. To assure that the coherence projected by the design of the 
curriculum is achieved in the implementation, faculty training, commitment, and appropriate 
administration is required, as noted in Principles # 5 & # 7 , below.
3. A Strong Core Curriculum Is Self-consciously Value-based and Fosters Social
Responsibility.
This Principle clearly reflects “the concern for both ultimate values and for the individual 
values of its students” and the preparation of students “for informed service and progressive 
leadership in their communities,” as articulated in the La Salle Mission Statement. “Service to the 
Human Community” is also a goal of the Academic Affairs’ Strategic Plan and one of the “ 10 
Characteristics.” Designers and implementers of the core curriculum should ensure that what the 
faculty collectively value and envision is embodied and highlighted in the silent “language” 
(pedagogies, activities, and evaluation) of their programs.
4. A Strong Core Curriculum Attends Carefully to Student Experience.
Curriculum programs should aim at recognizing the various backgrounds and dispositions 
of entering students. In keeping with the University’s sense o f its uniqueness, the curriculum 
should emphasize the personal and transformational quality of a La Salle education by finding 
students where they are, affording transformational experiences, and empowering students as 
active learners. A strong component of co-curricular activities can assist this effort, while 
participation in the core curriculum, especially across departmental lines, can offer opportunities 
for the faculty to model active learning for the students. Principle #6 bears a strong correlation to 
this one.
5. A Strong Core Curriculum Is Flexible, Cultivates Substantial and Enduring Support 
from Multiple Constituencies, and Has Faculty and Administrative Leadership Which 
Assesses and Monitors Progress Toward an Evolving Vision.
The “Core” should be designed with some flexibility so as to allow for evolution and 
improvement to be achieved through periodic review and a systematic approach to assessment by 
both administration and a committed faculty. The management of the “core” should proceed with 
clear lines o f authority and responsibility, beginning with a designated administrative structure 
(consisting, perhaps, of a specific administrator, budget, and academic committee) and continuing 
through departmental or other organizational units. Such continuous investment and stewardship 
guards against dilution of the integrity o f a coherent core curriculum as well as a drift away from 
original program intentions.
The administration should set institutional priorities that include clear, firm, and public 
commitments to the importance of general education, such as its reflected importance in hiring, 
promotion and tenure decisions, salary increments, release time, awards, and/or faculty 
development projects. Regular input from students and ongoing meetings of the faculty/staff 
teaching in the “core” should provide the impetus for ongoing quality improvement of the 
curriculum, co-curricular activity, and instruction. The faculty/staff sense of ownership of the 
core curriculum is essential here, as is faculty training
6. A Strong Core Curriculum Requires and Fosters Academic Community
Related to Principle #4, this principle suggests that the successful incorporation of vision 
into practice depends on the ability of the program designers to create the conditions for 
community among three intertwined groups: among students, between faculty and students, and 
among faculty. As we know from the example of existing special programs which aim to build 
common academic experiences (Honors, AEP), students gain a shared experience and build 
relationships among themselves by taking the same courses (in content, not just title). The key is 
for faculty-student relationships to be close enough for each to observe the other’s thought and 
interaction beyond the classroom.
7. A Strong Core Curriculum Ensures Continuing Support for Faculty, Especially as They
Engage in Dialogues across Academic Specialties.
If interdisciplinary courses are introduced in the core curriculum, such ongoing discussion 
and integration is essential to the development and management of this curriculum.. In any event, 
faculty benefit from opportunities to take new perspectives on their work and discover 
connections with other colleagues. Within the course structure of the core, focus may vary in 
emphasis among skills development, thematic issues, process learning, and disciplinary content. 
While the design of the curriculum should take into consideration the multiple claims of the 
learning goals, it should lend itself to interdisciplinary discussion and cross-fertilization. 
Administrative supports stipulated here relate to Principle # 5 , as well.
3
8. A Strong Core Curriculum Reaches Beyond the Classroom to the Broad Range of 
Student Co-curricular Experiences.
Clearly related to Principles # 4 & # 5, this principle emphasizes the value of “context"’ for 
learning and “meaning-making.” Students find “meanings” related to their formal education 
outside as well as inside the classroom. There should be an effort to integrate the domains in 
which students live , work and play. The opportunity, especially in first-year studies, to develop 
leadership qualities within students lies in the deliberate transferal of learning from classroom to 
campus life and back again.
Practical Guidelines
1. The Core Curriculum should have a clarity that makes it easily communicated and understood
by faculty/staff, students, and parents.
2. The Core Curriculum should utilize existing faculty/staff strengths.
The Core Curriculum should be affordable. Although some designs might seem desirable 
from one perspective, the overall perspective must include the university’s ability to 
deploy resources in a reasonable, and cost-efficient way.
4 The Core Curriculum should work to encourage the retention of students by providing a
special focus on the orientation and development of students in the first year.
5 The Core Curriculum should be of manageable size. While commonality and coherence are
important principles, as listed above, the Design Committee might want to consider 
whether a differentiated number of requirements (in terms of quantity of courses) among 
the different schools might be appropriate to accommodate the external accreditation 
requirements restricting the pre-professional schools/programs.
6. The Core Curriculum should, in as much as possible, be taught by full time faculty.
Professional incentives and a supportive climate should be provided so that faculty are 
able (See Principles # 5 & 7) to participate with enthusiasm in teaching the core 
curriculum, and might include: tapping professional commitment and interest (e.g. 
interdisciplinary studies); the sponsored opportunity for professional conversation 
(developmental workshops on and off campus); access to resources to enhance teaching; 
class size; administrative support (someone charged with the responsibility to manage 




Minutes from October 4, 1996
Present: N. Brewer, G. Bruce, M. Burke, C. Capers, C. Hofmann, G. Johnson, J.
Kane, M. Kerlin, J. Lloyd, A. Mickle, B. Millard, L. Miller, F. Schmidt, N. 
Tigar
1. Minutes from the September 13th meeting were approved.
2. SBA Program Review. The committee reviewed a written response from the School 
of Business Administration regarding the Academic Affairs Committee’s March 28, 1996 
comments pertaining to the SBA’s program review. The committee passed the following 
motion: The committee accepts the response o f the School o f Business Administration to 
the committee' s recommendations; the school will be reviewed again in 5 years.
A committee member suggested that schools keep program review reports and materials 
in a central location and examine them at the beginning of each review cycle. It was 
agreed that this recommendation could be considered for possible inclusion in the revised 
guidelines for program review.
3. Subcommittee Formation. Two subcommittees were formed. One subcommittee 
will examine the program review guidelines and refine them for greater effectiveness. 
The other subcommittee will meet with interested students from student government and 
resident life to lay the ground work for examining and formulating a possible “code of 
conduct” — i.e., a code regarding what academic behaviors are acceptable and 
unacceptable for students and faculty.
4. 1997-1998 Academic Calendar. Four versions of the Spring 1998 calendar were 
considered. These calendars varied in terms of the starting date for the semester, the 
ending date, and whether the Easter holiday included Thursday and Friday or Friday and 
Monday. The committee considered such issues as the numbers of instructional days, the 
probability o f weather cancellations, the problems inherent in having students return on 
Easter Sunday for Monday classes, the possibility of having a university day that would 
permit teaching around a unifying theme, and La Salle’s tendency to start the term earlier 
than other schools. The committee approved a motion to accept the proposed “Version 
B ” calendar for Spring 1988; this schedule allows for 72 instructional days, a January 
12 start date, May 1 as the last day o f classes, and a Friday through Monday Easter 
holiday.
With regard to the Fall 1997 calendar, discussion focused on the difficulty of starting 
classes on Tuesday after Labor Day, the desirability of starting before Labor Day to add 
more instructional days and a longer midsemester break, and the tendency of other
Academic Affairs Committee 
10/4/96 Minutes, Page 2
schools to begin before Labor Day. Although the committee expressed a desire to 
consider a pre-Labor Day start for other years, the committee approved a motion to accept 
a proposal for Fall 1997 that included 69 instructional days, with a September 3 (post- 
Labor Day) start date, a one day midsemester holiday, and classes ending on December 
13.
5. School of Nursing Program Review. In order to examine the program review from 
the School of Nursing, the committee had previously formed eight subcommittees to 
consider different aspects of the School’s report. Three of those subcommittees 
(Mission, Curriculum, and Admissions and Progress) gave their reports at the present 
meeting, and the remainder will report at the next meeting. Overall, committee members 
were very favorably impressed by the programs and procedures in place in the School of 
Nursing, as well as the clarity and thoroughness of the report.
The School of Nursing's mission was considered to be highly compatible with La Salle's, 
particularly given the emphasis on community nursing and the nursing center. There was 
some discussion of the need for clarification of catholicity issues in the mission of the 
university and its various schools.
Various aspects o f the curriculum were commended, but concern was expressed about 
students having only one true elective. Several committee members indicated that the 
School of Nursing was not the only area for which the university’s core requirements 
contributed to a lack o f free electives for students, and committee members felt that the 
university curriculum committee should be strongly urged to consider this issue in 
redesigning the core. Some concerns were also expressed about the adequacy of coverage 
of legal issues in the program and about students taking ECN 213 without a math 
prerequisite; these were not considered to be major problems. It was noted that the 
School of Nursing’s course evaluation form as well as their specification of program and 
course objectives provided good models for the rest of the university to consider.
In terms of admissions and progress, it was clear that the School follows set criteria for 
accepting students into the major and for permitting them to continue. The School 
carefully monitors and tracks the progress of students.
Minutes prepared by Lynn Miller
1900 West Olney Avenue 
Philadelphia. Pennsylvania 19141-1199
La S a lle  U n iversity
Counseling Center 
215-951-1355
Referring a Distressed Student for Counseling
When to Consider Intervening?
The college years can be stressful for many. Most students cope 
adequately with stressors, but increasing numbers find that stress becomes 
unmanageable and interferes with learning. Students seek counseling for a 
variety of reasons, including stress, depression, anxiety, family and relationship 
issues, physical or sexual abuse, academic difficulties, substance abuse, and 
identity concerns.
In general, it is a good idea to consider referring students for counseling if 
their problems have compromised their ability to function academically, 
personally, or socially, or to take pleasure in life.
Some signs and symptoms of student distress are procrastination and 
poorly prepared work, infrequent class attendance, lack of energy, falling asleep 
in class, marked changes in personal hygiene, impaired speech or garbled and 
disjointed thoughts, threats to harm oneself or others, and high level of irritability.
Faculty may observe other behaviors that indicate student distress, such as 
frequently missed classes, social withdrawal, crying in the office, or disturbing 
material in academic assignments.
How to Intervene?
Guidelines for intervention include
• talk to the student in private
• specifically state your reasons for concern
• listen carefully
• avoid criticizing or sounding judgmental
• discuss with the student a referral to the Counseling Center
more
To faculty, staff, administrators,
Several seats remain for the 2:30 Writing Workshop on Fri. Nov. 15 
with Judith Ortiz Cofer. If you know of a writer, an aspiring writer, or a 
potential writer among our students - or if you yourself are a writer or are 
interested in writing - call Barbara Trovato (1213) for a reservation.
Thank you for your assistance!
The Cultural Enrichment Committe, Multicultural Affairs; 
the Dept, of Foreign Languages and Literatures; 
the Women's Studies Program.
Plan to attend the Nov. 15 evening presentation by Ortiz Cofer a s  well!
"A CASA OF ONE'S OWN," 7 p.m. Chapel, lower level College Hall.
Book sign ing (The Latin Deli) and reception to follow.
J udith  O rtiz Co f e r  ( 19 5 2 ;  Ho r m ig u e r o s , Pue r to  Ric o ) r e sid e s  in Atlanta , Ga . w h e r e  s h e  is an 
Ass o c ia te  Pr o f e s s o r  o f  En g lish  (University  o f  Geo rg ia ). A p o w e r fu l  s p e a k e r , O rtiz Co fe r
A D D R E S S E S  L IT E R A R Y  C O N C E R N S  AS W E L L  AS H E R  P E R S O N A L  E X P E R IE N C E S  AS A C H IL D  O F  T H E  P U E R T O
Rican d ia s p o r a , h e r  w riting s  in c o r p o r a te  th e  legacy  o f  oral h is t o r ie s , e x p lo r e
IN T E R G E N E R A T IO N A L  R E L A T IO N S H IP S , E X A M IN E  G E N D E R  AND  R A C IA L IS S U E S , AND  IN T E R P R E T  T H E  
M U L T IP L IC IT IE S  O F  L A T IN O /L A T IN A  S U B C U L T U R E S  W ITH IN  T H E  C O N T IN E N T A L  U . S .  N A T IO N A L  G R A N T S  A ND  
F E L L O W S H IP S  R E C E IV E D  IN C L U D E  T H O S E  F R O M  T H E  B R E A D  L O A F  W R IT E R S  C O N F E R E N C E , T H E  G E O R G IA
Co u n c il s  fo r  th e  A r t s , th e  National Endow m ent  fo r  th e  Ar t s , and th e  W itter  Byn ner  Fo u n d a t io n . 
Wo rks  in c l u d e  An Island  Like Yo u : Sto r ies  o f  th e  Barrio  ( I9 9 5 ) ,  The  Latin  De l i: Tellin g  th e  
Lives  o f  Ba r r io  Wo m en  ( 19 9 3 ) ,  S ilent  Da n c in g : A Partial Rem em b r a n c e  o f  a Pu e r to  Rican 
C h il d h o o d  ( I9 9 0 ) ,  The  Line o f  th e  S un ( I9 8 9 )  (named  o ne  o f  the  “Tw enty  Five Mo st  Mem o r a b le  
Books  o f  I9 8 9 "  by th e  New York  C ity Library  System  and nom inated  fo r  th e  Pu litzer  Pr ize  in 
I9 9 0 ) ,  Rea c h in g  fo r  th e  Mainland  ( I9 8 7 ) ,  Ter m s  o f  S urvival ( I9 8 7 ) ,  Pe r e g r in a  ( I9 8 6 )  
(R ive r s to n e  International  Po etr y  Co m petitio n  Pr ize ), Am ong  th e  An c es to r s  ( I9 8 I), Th e  Native
A fternoon W riting W orkshop with  
th e  n ation a lly  rek n ow n ed  author
2:30 p.m.
Friday Nov. 15 
W om en's Studies Lounge, 
1 st floor O lney Hall
FUNDED BY THE OFFICE OF THE PROVOST 
IN CELEBRATION OF HISPANIC HERITAGE MONTH.
Dan c e r  ( I9 8 I), and Latin Wo men  Pray ( I9 8 0 ) .  No vels  in p r o g r e s s : Star o f  th e  Caribbean  and A 
Ho u s e  fo r  Maria El e n a .

School of N ursing
P hiladelphia. PA 19141 • (215)951-1430
La Salle University
Attention All Full-time Faculty and Administrators:
If you would like a new picture to appear in the Academic Section of the 
1997 Explorer, please stop by to be photographed-
Tuesday December 3rd or Wednesday December. 4th
8:30 AM to 5:00 PM 
Rm. 3 0 8 -  Union
Carl Wolf Studios will be taken photographs both days-no appointment is 
necessary. All new photos will replace older ones that have appeared in 
previous yearbooks.
If you have any questions, please call the Explorer staff- 
extension # 1380.
L a  S a l l e  U n iv e r s it y
Philadelphia, pa  19141
The Explorer
School of N ursing
P hiladelphia. PA 19141 • (215)951-1430
La Salle University
La Salle University
Office of the P rovost
P hiladelphia. PA 19141 • (215)951-1015 • F ax (215) 951-1785
OPEN MEETING
A proposal from the Psychology Department to develop a
Doctor of Psychology
degree program has been reviewed by Graduate Council 
and the Academic Affairs Committee (AAC).
AAC has voted to support the proposal and to forward it to 
University Council for its consideration. AAC seeks to 
consult with and receive input from the campus community 
regarding the proposed program. Information received from 
the campus community will be forwarded with AAC's own 
views to University Council
All members of the campus community are invited to attend 
the open meeting scheduled for:
Wednesday, November 13th 
2:30 PM
Dunleavy Room
Program information will be provided and input sought.
Institute for the Advancement of Mathematics and Science Teaching
Institute News * * *
Fa ll , 1996
ENVIRONMENTAL WORKSHOP
October 5 was the day of La Salle’s 
Seventh Annual Environmental Workshop. 
As in the past, it was run by Dr. Henry 
Bart, with assistance from faculty in 
various science departments, and once 
again it was a huge success! Over 200 
students from high schools throughout the 
Delaware Valley attended. They spent the 
day engaged in a variety of hands-on 
activities exploring such topics as ozone 
depletion, biodiversity, groundwater 
hydrology, radiation and safety, and career 




Congratulations to Henry Bart and 
David Cichowicz on their presentation of 
Problem-Based, Interdisciplinary, Summer 
Workshop in Environmental Science for 
Teachers: A Partnership in Learning” at the 
1996 National Meeting of the Geological 
Society of America. This is the premier 
meeting for the geological sciences in the 
country and attracts an international 
audience. Hank, who delivered the talk, 
reported that there was a very positive 
response and a great deal of interest about 
the workshops.
Carole Freeman and David Smith have 
had their proposal for a roundtable 
discussion on the IMS course, entitled, 
"Active and Engaged? Lessons From an 
Interdisciplinary and Collaborative College
Mathematics and Science Course for Pre- 
Service Teachers", accepted for the
American Educational Research 
Association 1997 Annual Meeting next 
March.
Margaret Watson, Robert Shurina, and 
David Smith represented La Salle at the 
1996 National Assembly of Project 
Kaleidoscope’s Faculty for the 21st 
Century and presented a poster session 
entitled, ‘‘Building Community: Making a 
Difference Through Service, Through 
Partnership, and In the Classroom, 
describing some of their activities on 
campus.
FIRST ANNUAL IAMST 
STUDENT RESEARCH FELLOWSHIP 
POSTER SESSION
On October 15, IAMST held its first 
annual poster session at which the seven 
recipients of IAMST 1996 Research 
Fellowships presented the results of their 
research projects in a poster session in the 
Union Lobby. Posters were on display all 
day, and a question-and-answer session 
was held from 12:30-1:30 p.m. This event 
gave grant recipients the opportunity to 
show off their work to the university 
community.
1997 grant application materials will be 
available within the next two weeks and 
will be circulated to department chairs and 
posted in Campus News. Please inform 
your students of these opportunities.
SCIENCE STUDY HALL
This fall, the Institute has created a 
new program called Science Study Hall in 
order to provide students with opportunities 
for: 1) greater access to computer facilities 
in Holroyd Hall, and 2) tutoring in science- 
related areas.
Science Study Hall takes place in the 
Holroyd Computer Lab (H-101) on 
Monday, Wednesday, and Thursday nights 
from 6:30 to 9:30 p.m. Tutors from 
Chemistry, Geology, Mathematics/ 
Computer Science, and Physics are on 
hand, and assist students on a first-come, 
first-served basis.
PARTNERSHIP ACTIVITIES
This past summer, five La Salle faculty 
(Steve Andrilli, Charlie Hoffman, Nancy 
Jones, Bob Shurina, and Bert Strieb) 
joined five Upper Dublin School District 
Elementary teachers (Susan Egolf, Sharon 
Kelly, Melanie Knopka, Jennifer Hamilton, 
and Gwynn Thornton), and to teach a two- 
week science enrichment program at the 
Fort Washington Elementary School. 
Ninety-three students from Upper Dublin 
and Wissahickon School Districts 
attended the program, entitled “Bugs, 
Bubbles, and Beyond.” The program 
focused on motion and was centered 
around hands-on explorations of science 
concepts. This program represented a 
true partnership with benefits for all 
participants and is a significant departure 
from traditional models of in-service 
training for teachers. Mike Sweeder added 
an additional and vital component, using 
his technical and teaching expertise to 
help the teachers explore how to 
effectively integrate technology into their 
classrooms. The program was written up
in The Philadelphia Inquirer in July and in 
September, all participants were 
commended by the Upper Dublin School 
Board for their help in running a successful 
and innovative program.
Three additional schools have joined 
the ranks of IAMST partners this fall: St. 
Stanislaus School in Lansdale, Arcola 
Middle School in the Methacten School 
District, and East Norriton Middle School 
in the Norristown District. All of these 
schools are interested in having speakers 
visit from La Salle. Please contact the 
IAMST office if you are interested in 
making a presentation or leading a class.
TEACHING WORKSHOP 
JANUARY 6-10, 1997
Together with the Teaching and 
Learning Center, the Institute will sponsor 
a highly interactive workshop on teaching 
and learning in math and science. We will 
investigate methods to build on our La 
Sallian heritage, working to make math 
and science accessible for all our students.
Workshop participants will have 
opportunities to:
• experience a range of active learning 
activities
• talk to La Salle science and 
mathematics students
• review relevant research on teaching 
and learning
• explore a planning framework for 
linking teaching to learning
• join an on-campus support network
If you would like more information, please 
contact Areta at x1298.
A  request from 
the Campus Ministry Center, 
the Office of Multl-Cultural Affairs,
So
the Project on Justice and Society
HELP!
Through a quirk  in the academic calendar for the 
coming Spring Semester, classes resume BEFORE and 
not AFTER next year's national celebration in honor of 
Martin Luther King, Jr., Monday, January 20, 1997.
This makes it much easier for us to have some sort of on-campus 
celebration in Dr. King's memory — and to help in the planning of such
an event we're asking you ...
DID YO U  HAVE A N Y DIRECT  
IN V O LV EM ENT IN THE CIV IL R IGHTS
M OVEM EN T?
DID YO U  EVER HAVE THE O PPO RTU N ITY  
TO H EAR DR. K IN G SPEAK?
If your answer to either of the above questions is "YES," please contact 
either Rochelle Peterson via e-Mail (peterson@lasalle.edu) or Brother 
Chip via phone (xl048 — the "old-fashioned" way) as soon as possible
before next Friday, November 15th.
Getting in touch with either of us DOES NOT obligate you at all!!! At 
this point, it would help us in our planning.
Many thanks!
Anyone interested in discussing David O'Brien's
From the Heart o f the American Church
- Catholic Higher Education and American Culture ?







C o m m u t e r
PIZZA LUNCH
N O V EM BER  12TH
PM  W ILLIAMSON LOUNGE12:30
TOPIC THIS M O N TH :
SE A SO N  BASKETBALL TICKETS WITH 
GU ESTS FROM  THE ATHLETIC 
DEPARTM ENT




SIGNUM FIDEI SIGNUM FIDEI
The Signum Fidei M edal derives its name from the motto o f the Brothers of the Christian Schools - "Sign of 
Faith." It is awarded annually to recognize personal achievements in harmony with the established aims of La 
Salle University and the objectives o f the Brothers of the Christian Schools. This year, the Signum Fidei 
M edal will be awarded to Reverend David I. Hagan, O.S.F.S. for his lifelong commitment to helping the 
underprivileged in Philadelphia’s poorest neighborhood and for his mentoring o f gang members who need 
guidance and direction to effect positive change in their lives.
 Alpha Epsilon Honor Society 
The Alpha Epsilon H onor Society was instituted at La Salle University in 1936 to recognize "high 
scholarship in the pursuit o f a Christian and liberal education together with the exceptional but unrewarded 
participation in the extracurricular life of the University." Members are selected each year from the upper 
fifth of the senior class. This year, the members o f the class o f 1997 who have been selected will be inducted 
into the Society at the annual awards dinner.
Event will be held on Friday, November 15,1996 
$25.00 per person 







Please make checks payable to La Salle University and return to the 
Alumni Office, 1900 West Olney Ave., Philadelphia, PA 19141 
by Monday, November 11th.




Richard Di Dio 
David Falcone 
Marc Moreau
Belated Happy Birthday, Rene Descartes (1596-1650)! 
From the La Salle Brain Picnic
“Is Computer Consciousness Possible?”
Tuesday, November 12, 1996
d  \ a
Wister Lounge
Refreshments Served in Honor o f the Occasion
La Salle University
Philadelphia, Pennsylvania 19141 
215-951-1844
Department o f Communication
Dear Colleague:
As faculty advisor to the Masque of La Salle, I hope that you will 
encourage students in your classes to attend our fall production, LEND  
ME A TEN O R . A classic comedy-of-errors, the play is set in the 1930s 
and revolves around a renowned opera singer, a young hopeful, a jealous 
wife, a scheming diva-to-be, and a star struck damsel. We are excited 
about the show since we haven’t done an all-out farce in a while.
The show would present an ideal subject for a writing assignment 
for College Writing classes, literature classes, and (of course) 
communication. And since all students receive one free ticket,you don’t 
have to impose any unnecessary burdens by perhaps requiring students to 
go....
Nonetheless, I encourage you and your students to attend what we 
hope will be an entertaining evening of divertessment. The dates and 
times follow. Thanks for your consideration.
Communication Department
Lend Me A Tenor
November 15, 16, 21,22, 23 at 8PM 
November 17 at 2PM
Faculty/Staff $6 
La Salle Students FREE*
General Admission $8 
Senior Citizens $5
La Salle students get 1 free admission. Additional admission is $4.
Tickets can be reserved at the Masque Box Office weekdays between 11 & 1 starting November 11.
The German Club
&




Authentic German Beer 
and Food.
Friday, November 15th 
3:30pm - 6:30pm 
______ in Backstage______
Students, faculty and staff are welcome! 





THURSDAY, NOVEMBER 14, 1 9 9 6  
12 :30  P.M. TO 1:20  P.M.
***************************************************
a l l  We l c o m e
charity, vertical, humiliates, solidarity, horizontal, helps. - Eduardo Galeano
La  S a l l e  U n iv e r s it y
Center for Community Learning
1900 W. Olney Ave. • Box 400 
Philadelphia, Pennsylvania 19141
ATTENTION FACULTY:
Faculty Development Grants fo r Spring,
1997, are now available. These grants are 
fo r faculty who wish to incorporate 
community service into their course(s) 
during the Spring, 1997, semester.
Research shows that students involved in 
community outreach efforts: 
learn better;
are better prepared fo r class; 
assimilate class content more completely; 
are accepted into graduate schools at a
higher rate;
are more tolerant of difference; 
and the list goes on.
All full- and part-time faculty are eligible. If  
you are interested, please contact Rosemary 
Barbera as soon as possible at 951-1932.
215-951-1804
L a  S a l l e  U n iv e r s it y
Philadelphia, PA 19141 
Department of English
SLIDE PRESENTATION AND DISCUSSION
“The Lost Generation on the French Riviera”
DR. LINDA PATTERSON MILLER




La Salle Student Union
This Commonwealth Speaker’s presentation has been provided by the Pennsylvania Humanities Council, a private, 
non-profit organization serving as the Commonwealth’s affiliate of the National Endowment for the Humanities.
La Salle University
Teaching and Learning Center
Philadelphia, PA 19141 ♦  (215) 951-1687
E-mail: tlc@lasalle.edu
Preston D. Feden, Ed. D , Director
T e a c h in g  a n d  Learning  C enter
Fall Sem ester W orkshops
Last Call to R egister.. .
Novem ber 14 Technology and the College Classroom
1 :0 0  PM  - 2 :3 0  PM
W ister Lab 0 0 5  This session features Ed Nickerson, D irector o f Inform ation
Technology at La Salle. Technology is having a trem endous im pact on 
education at all levels, and has already raised interesting possibilities 
for students and teachers alike. Come to this session and find out w hat 
La Salle students are learning in their basic com puter courses, and 
some “neat” things that you can do with technology in (and out) of 
your ow n classroom .
Registration for this session will close at noon on Monday, Nov. 11. 
Register by phone (x 1687) or email (tlc@lasalle.edu)
Reserve Your Space. . .
Thursday, D ecem ber 5 W hat WE D id  D uring O u r Sum m er Vacations 
12:45 PM  - 2:15 PM
O lney 103 M argaret W atson (Psychology) and Steve Andrilli (M ath /C om puter
Science) are going to share their experiences at a conference on 
teaching and learning that they attended at W estern Carolina 
University this past July. They will dem onstrate a model lesson, 
give exam ples o f lessons taught by a few of the o ther participants 
in this conference, and share their perspectives on w hat they learned 
from , and w ith, 60 o ther faculty m em bers from across the country  
w ho represented a wide range of academ ic disciplines.
Those who preregistered for this session need not respond. 
Confirmation will be sent to you via email or campus mail.
Visit our new website at http://www.lasalle.edu/services/tlc/tlc.htm
I w ould like to reserve a space in the W hat We workshop.
Name B o x ________  E xtension_______  Email
(If responding by phone o r em ail, please include above inform ation. Thanks.)
Noted, Prolific Author of 
Essays, Fiction, and Poetry 
Judith Ortiz Cofer
Her writings are best known for their exploration of gender
and racial issues in the Latino/Latina subcultures within the continental
United States.
Join La Salle in welcoming Judith Ortiz Cofer as she shares her work 
and insights into biculturalism.
Friday, November 15, 1996
•  Afternoon Writer’s Workshop 2:30 p.m. 
Women’s Center, Olney Hall 1st Floor 
Reservation Only, Call Barbara Trovato x l213.
• An Evening Poetry Reading, A CASA OF MY OWN 
followed by Booksigning and Reception in the 
Campus Ministry Lounge 
7 p.m. De La Salle Chapel,
College Hall, lower level 
ALL WELCOME!!
Sponsor: Dept, o f Foreign Languages and Literatures, O.LA.S., Multicultural Affairs, The Cultural 
Enrichment Committee, The Women's Studies Program, The English Department, Bilingual/Bicultural 
Studies MA. Program and the BUSCA Undergraduate Evening Program, Funded by the Office of the 
Provost.
\
La  S a l l e  U n iv e r s it y
Center for Community Learning
1900 W. Olney Ave. • Box 400 
Philadelphia, Pennsylvania 19141
The week o f November 17, 1996, marks National Hunger and Homelessness Week. The 
La Salle Committee for the Homeless has planned campus events that serve to educate and inspire 
the community while helping those in need. The help will come in the form of outreach efforts, 
prayers, donations, and education w hich provide temporary relief and permanent solutions.
To begin the week, on November 17, the offering at Sunday liturgy will be donated to the 
National Student’s Campaign against Hunger and Homelessness. On Monday, a candlelight vigil 
will be held at 8.00 p m. on the quad. The following day, a Hunger Banquet will be held at 4:30 
in the Union Ballroom. A speaker will address the theme of women strengthening families and 
communities, and a student band will provide entertainment. A donation o f $5 is suggested and 
all donations will benefit Oxfam America.
Wednesday, November 20, will afford the entire campus the opportunity to directly help 
the homeless of Philadelphia by making sandwiches in either the Food Court or North Dining. 
Later that night, students will distribute the sandwiches on homeless outreach. A Canned Food 
Auction will be held on Thursday at 8.00 p.m. in Backstage. Cans of food will be use to bid for 
the items, which have been provided by La Salle organizations, faculty, and individuals, who have 
donated goods, talents, and services. All proceeds will be donated to a local soup kitchen.
The Homeless Committee urges all to help contribute to the success o f this national week 
of advocacy. The events of the week are geared toward providing temporary relief and 
permanent solutions. Your participation in any or all o f the sponsored events will help combat 
hunger and homelessness. For further information, contact Sara or Jeff at x 1804.
CAMPUS POSITIONS AVAILABLE
LA SALLE UNIVERSITY IS AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER
C O N T I N U I N G  S T U D I E S
Secretary II
The Office of Continuing Studies is seeking an individual to fill a full-time position 
as secretary/receptionist. This individual will be responsible for interacting with 
students, faculty and other University staff on a regular basis through both 
telephone and personal contact. The position requires the ability to work on 
multiple tasks with varying deadlines, and to prioritize assignments and organize 
work flow. Applicants should have outstanding telephone skills in order to 
determine student needs and direct calls effectively; strong organizational skills; 
experience with Microsoft Office (WORD, EXCEL) and familiarity with the 
Administrative LAN.
Interested applicants should submit resume, salary requirements, and the names 
of two employment references by November 15, 1996. Material can be mailed o r . 
sent via fax, and should be addressed to:






Philadelphia, Pennsylvania 19141 
Women’s Studies Program
Job Opening
The Women's Studies Program announces the opening of the position of Director effective July 
1, 1997, for a three year period. Among her/his various activities, the Director of the Women's 
Studies Program and the Women's Studies Center:
• facilitates Curriculum Development for the Women's Studies Minor:
• advises students interested in Women's Studies courses as well as students with a declared
minor in Women's Studies;
• chairs the Women’s Studies Advisory Board;
• facilitates the Women's Studies Conversation Series;
• organizes and implements Women's History Month activities;
• oversees (3) student staff in the Women's Studies Center;
• develops and implements educational programs; and,
• represents La Salle at meetings of the Philadelphia Women’s Studies Consortium.
Applicants must be full-time faculty or staff at the University. Experience as a Women’s 
Studies Board member and/or teaching Women's Studies courses is preferred. Full-time faculty 
will receive one course reduction per year if selected for this position.
Applicants may be nominated or may self-nominate by submitting a curriculum vita, and the 
names and telephone numbers of three references to:
Elizabeth Paulin, Ph.D.
Director - Women's Studies Program 
Box 316 
ext. 1181
Applications must be received by noon on Friday, November 22, 1996.
All questions regarding this position can be addressed to the Director.
POSITION AVAILABLE
STACKS/STUDENT SUPERVISOR - Connelly Library. A full-time position is available in the 
Circulation Department. This person’s primary responsibilities are maintaining the Library’s stack 
areas and managing student assistants in the Circulation Department. There are some duties at 
the Circulation Desk. Normal hours are Tuesday through Friday 8:00 AM - 4:00 PM and 
Saturday 10:00 AM - 6:00 PM. Days and hours vary during semester breaks, holidays, exams, 
and summer sessions. This position requires good communication and interpersonal skills, the 
ability to work under pressure, good problem-solving skills, the ability to formulate and 
implement processes, the ability to lift and move large quantities o f books for an extended period 
of time, and the ability to move freely through the Library’s common areas including the stacks 
and stairwells.
Library and/or supervisory experience helpful but not required. Full benefits package including 
tuition remission.
Interested candidates should submit a resume, names and telephone numbers of three business 
references, and a letter of application to:
Carol Brigham, Head of Access Services 
Connelly Library 
Box 810
The deadline for applications is Monday, November 25, 1996.
AA/EOE
LIBRARY TECHNICIAN - CONNELLY LIBRARY. A full-time position. Works in the Reference 
Department and the Catalog Department ( approximately 1/2 time in each). In Reference, provides 
reference support services. Assists Reference Librarians at the Information Desk, shelves reference books 
and periodicals and performs other related tasks as assigned by the Reference Librarians. In Cataloging, 
performs tasks related to the reclassification and physical processing of library materials and other 
cataloging functions as assigned by the Systems/Catalog Librarian.
Normal hours are Monday - Thursday 1:00pm - 9:00pm, Friday 9:00am - 5:00pm. Days and hours vary 
during the semester breaks, holidays, exams, and summer session.
This position requires good interpersonal skills, maturity, attention to detail, basic computer skills and the 
ability to work well with the public. Must be able to work in the library book shelves and move loaded 
book trucks. Interested applicants should send a resume and the name of 3 business references to:
Bernetta Robinson Doane, Reference Librarian 
Connelly Library, La Salle University 
1900 West Olney Avenue, Box 810 
Philadelphia, PA. 19141
The deadline for submitting applications has been extended to Monday, November 18, 1996
AA/EOE
Information Technology Faculty and Staff Training Schedule
November 8,1996
Classes for the next two weeks will be held in Olney Hall room 101. 
Please bring a formatted blank 1.44 floppy disk with you. 
Please contact Ray Cardillo at ext. 1875 for reservations.
Monday Tuesday Wednesday Thursday Friday
Nov 11th
Lotus Notes Mail 
Training Intro
Assigned seating only 




Lotus Notes Mail 
Training Intro
Assigned seating only 






This class will cover 





Lotus Notes Mail 
Training Intro
Assigned seating only 






Learn the basics of 
creating documents 












We request that all reservations be made at least two days prior to scheduled class. 
Classes will be canceled if  there are less than five reservations made as of noon the day 
prior to class. Please call at least 24 hours prior to your scheduled class should you
need to cancel
For more software assistance, visit the Information Technology Training Web Site at:
http://www. lasalle. edu/~cardillo/it.htm
(Making a referral to the Counseling Center p. 2)
Ways to Assist a Student Who is Reluctant to Seek Counseling:
• remind the student of the Counseling Center's policy of strict confidentiality
• remind them that services are available at no cost
• point out that a situation does not have to reach crisis proportions for him/h 
to benefit from professional help
• acknowledge, validate, and discuss the students' real fears and concerns 
about seeking help
• emphasize that, although some people feel that seeking counseling is an 
admission of weakness or failure, in fact, it takes considerable courage and 
integrity to face oneself and acknowledge one's limitations.
• offer to accompany the student to the Counseling Center or offer to assist 
them in setting up an appointment
What If The Student Refuses Help?
While it is important to care about the emotional well being of students, we 
cannot make their decisions for them, and counseling is always a personal 
choice. If the student resists referral and you remain uncomfortable with the 
situation, contact the Counseling Center at 951-1355 to discuss your concern.
